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Abstract

The purposes of this research were 1) to study the result of learning by using
problem based learning that affect to the student’s achieve learning to Leadership
Development é@i) ct 2) to compare the result of learning by using post test to

%@r«g subject of the students with the criterion 50%.

The samples W@% 30 students, Bachelor of Education, Elementary Education
Program, 1° yea?,@wphae& et Rajabhat University, 1°' semester of 2017 fiscal
year. The tools Were@%\ prel@ét tests and 50% criterion. The statistic used t-test
Fesults Y‘%?found that:

1. The result of learfiRg by ug%g- roblem based learning that affect to the

Leadership Develo

dependent. The researc

student’s achieve learning to Lé%\ rship pment subject had found the
differentiation in statistically ygmﬂca:@"at the %,@vel

2. The comparison of Learnmg yﬁj ing p t with 50% criterion had
found the differentiation in statistically ygn@t at %01 level.

sy, zz«%
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MsANUTLTIVEndefiunu (The University of Michigan leadership studies)
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