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The objective of this study were 1) to study the working environment of the instructors
of Rajabhat Institutes in the lower north : 2) to study job satisfaction of the instructors of
Rajabhat Institutes in the lower north : 3) to compare job satisfaction among instructors of
Rajabhat Institutes in the lower north when classified according to their job experience and 4) to
study the relationship between working environment and job satisfaction of the instructors of
Rajabhat Institutes in the lower north.

A total of 248 samples was drawn from instructors working in the Rajabhat Institutes in
the lower north by means of the stratified random sampling procedure. Data was gathered by the
questionnaire and was analyzed using frgmency  counts, percentage, arithmetic mean, standard

diviation, the t-test and the correlation coefficient,

Results showed that

1) the level of work environment of the instructors of the Rajabhat Institutes in the lower
north was high

2) the Ievel of job satistaction of the instructors of the Rajabhat Institutes in the lower
north was high in general, there was a high level of job satisfaction of instructors in the lower
north was high

3) The instructors of the Rajabhat Institutes in the lower north had different job
experience. as a whole and in cash aspect they had different Job satisfaction but not statistically,
significantly different and the level of significance was set at 0.05

4) there was significant relationship between work environment and job satisfaction of the

instructors of the Rajabhat Institutes in the lower north and the level of significance was sct at 0.01



