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Abstract

This study reports an assessment of satisfaction of graduated students in
academic year of 2010 to lecturers who teach in 4-year curriculum plan for
undergraduate student of accounting program (improved in 2006), faculty of
Management Sciences, Rajabhat Kampheangphet University. Meanwhile, we also study
an assessment of satisfaction of employers to hiring students which graduated from
this program.

A data of this study were investigated by using opened and closed
questionnaires as an apparatus, collected by the group of students and employers as
samples for this study.

An obtained data were analyzed by a statistical programming package via
computer processing for evaluating the statistical values, ie.; 1. frequency,
2. percentage, 3. average, 4. minimum and maximum 5. standard deviation, which lead
to determine the following purposes:

1. To study an appropriate courses for undergraduate student of accounting
program, faculty of Management Sciences, Rajabhat Kampheangphet University.

2. To study satisfaction of management-studies of accounting program faculty of
Management Sciences, Rajabhat Kampheangphet University.

3. To study the demand response of employers to students who graduated from
accounting  program, faculty of Management Sciences, Rajabhat
Kampheangphet University.

The assessment of purposes, structures and courses of this curriculum were
found from most of answerers that they were appropriated and corresponded with

graduated student in to date with the level of “excellent”.



The general opinions about the problems of curriculum were found by the
curriculum user. They answered that some contents in the curriculum were not
adoptable to materialized practicability.

4. Furthermore, the assessment of satisfaction of employers to hiring student who
graduated from accounting program, faculty of Management Sciences, Rajabhat
Kampheangphet University was found that the most 5-level wanted
performances and characters of graduated students being 1. They should have
knowledge, capability fitted for work and skill. 2. Patient on work 3. Morals and
ethics on work 4. Good on human relations to authority and colleagues and

5. Pay attention on your work and corresponded works



